
Episode 10: From Teaching to Innovating – Learning 

through intrapreneurship 

Elyse: I have so much, much that I want to dive into with you, and I figure I would love to 

just start with your career. So you began in education with teach for America and you had a 

bit of a, an education career before transitioning to USAID. Can you just give us a quick 

overview of, you know, what your career has been like so far? 

Amma: Sure. I mean My dad is always really excited to tell anyone who listened about the 

time that I wrote a letter to then president, Bill Clinton, asking him to raise the wages of our 

teachers, because at the time one of my science teachers was leaving and my interest in sort 

of like education or policy or just like, you know, social reform really started there. 

I feel like every child, everyone has a moment where you start to realize things are not the 

same for everyone, or, you know, there's not like a fairness or something like this. And so for 

me, that was around the sixth. It's fifth, sixth grade. [00:01:00] My sixth grade science 

teacher was leaving and that's really actually, when I'm talking about my career, I'm like, 

that's where I started with that letter. 

 From then I just was really interested in like social good social reform, kind of Work. And so 

my, my career started, as you mentioned with teach for America as a teacher in South 

Louisiana. 

And you know, what I really noticed for that, you know, the kids were really okay. It was like 

the adults that were kind of weird. So I was like, you know, maybe I should go into more 

systemic reform and that's why I ended up going to grad school. And so I thought. After grad 

school, I would go into public policy in, in, in the States and DC. 

You know, I was getting my master's in public administration and I really thought I was going 

to stay in the U S and really focused on domestic education policy. But I actually ended up 

going to an international program and that's. That's what kind of opened my eyes to 

opportunities outside of the country. 

I ended up doing my second year in London and then just like really got interested in like 

African anthropology and starting seeing some of the similarities between what I was 

experiencing here with our students in South [00:02:00] Louisiana. And what were some of 

the inequalities on the continent specifically in places like Ghana, where my parents are 

from. So that's sort of like how I ended up in international development through my 

education.  

Elyse: Wow. And so when you began, it was this letter, this letter to bill Clinton that really 

got you interested in sort of inequality and sort of inequities in the first place. Why did you 

decide to even do teach for America?  

Amma: you know, it's interesting because when I entered university, my brothers, I have 

four brothers. 



They were all like, failing out of the post school system. You know, I ended up going to a 

really, really good university and we all went through the same public school system, but 

they were not doing well at all. And so it ended up that they were sent to Ghana to get an 

education here in Ghana and so going into the university, I was like, I wanted to do law and I 

wanted to get into sort of like justice and sort of fighting some of the things that I thought 

were the problem that created a system for my [00:03:00] brothers to kind of like fail or slip 

through the cracks, but where I was me and really all the girls in the family were really 

thriving in some sense. 

And the Teach for America happened because in my final year, my labor law professor sat 

me down and was like, you know, what are your plans? And, you know, I think that he did 

that because in my mind, I was like, I feel like I want to, I wanted to go to law school when I 

got here. So that's where I feel like I need to go, but I don't know. 

I'm at a crossroads. And he was like, do not go to law school. You're not gonna like it, like 

knowing you and knowing that things that you want to do, it's not, it's not really for you. And 

at first I was like, are you trying to disparage me and just tell me I'm not getting up because I 

am TA'ing your law classes. 

Like, it's just a sentiment, but I mean, I'm also teaching a lot of guys. That's not like I wasn't 

able, but for him, he was just like, you're really going to regret that. And so he was like, have 

you heard of an MPA or an MBA and of course, I was like, no, I've not heard of this. I've 

heard of an MBA. 

I've heard of law degree. And those are basically the, the breadth and with the, an ma and 

medical school, those are the breadth and with the [00:04:00] higher level options I know. 

And so he was just like, Whoa, look into that and see, and literally. You know, he asked me 

to look into that and like the next day there was an alum from my, the ILR school who was 

coming into to do a talk and she had started in education or organization. 

So I was like, okay, well, and she had an, an MPA as well, or an MPP actually. And so I was 

like, okay, let me, you know, Go and see, hear her out and see what she has to do. Cause it 

looks like she's followed a path that will be of interest to me. And I actually got the chance to 

talk to her at the end. She was like, I'm going, I'm actually moving to DC. Why don't you 

come and work with me? And she had done teach for America and that's how I got to know 

about it. And that's how I actually ended up applying.  

It was just like such a serendipitous thing. And I had really been praying and putting a lot of 

just spiritual energy into getting direction. So it was just so refreshing to have that kind of 

compounding set of events where it's like, you've called into the office. You know, my 

teachers, my professors, I, you know, let's [00:05:00] have a conversation. 

He plants a seed in my mind about an opportunity. And then, you know, it's kinda like when 

you get a new car and then you start to see everyone else, it's like, you planted the seed in 

my mind. And I'm like, Oh, I see that that I see other people have this degree and that 

they're doing things that are of interest. 



So let me sort of find out what that is. And so talking to her is really what put me on the path 

to TFA and then ed reform actually as a whole.  

Elyse:  I love the analogy about, like, if you buy a car, you start seeing that car everywhere. 

That's so true. 

And it just, it's just funny how that works. Especially with careers too, cause it's like, you'll 

get this idea in your head and you'll start seeing it everywhere. And you know, it's sorta like 

whether or not, it's even a good fit or something that you want to do. You're like, Oh, I feel 

like I should look at that because so many people are doing it. 

So you did teach for America. It sparked an interest in educational reform and public policy. 

You went to London, you started getting really involved in this area. How did you come 

[00:06:00] to your current role?  

Amma:  So I did grad school first year in New York, second year in London. 

 I got a chance to really engage my professors on Africa and Africa policy. I started like 

thinking, okay, it would be actually really cool if I could go to Ghana or go somewhere on the 

continent and do this work. 

Like that could be an interesting application of this information. And so I just started 

searching. And the website at the time, that was like very, you know, pro if you're interested 

in doing NGO type of work was Idealist. Idealist.org.  

 And I found a position that was like you know, a new education company that was trying to 

fill in some of the skills gaps that exists for Kenyon students when they graduate university 

and they, you know, have knowledge, but then maybe don't have some type of skills. And so 

filling that gap. 

And so I was like, this seems perfect. I mean, I had done my dissertation on youth policy and 

youth engagement. And so I was like, yeah, let's, let's look into this. So I applied and I got, I 

got the job and so. You know, I was grateful [00:07:00] because I was unsure like, how is this 

going to work? But I got the job ended up coming to Ghana and then lost the job two 

months later. 

Because it was a startup, which, you know, every startup is very risky, but basically he did 

not have the cashflow to sustain me. And so it was like, Whoa,  I graduated, you know, just 

got a master's. It's moved to a country that was familiar, but just like different, I, I haven't 

lived in Ghana I visited, I have family, I speak the language, but it's still completely different, 

fully immersing myself in the country. 

So I was like, I've been here two months and my housing was tied to this job,  what am I 

going to do? So what ended up happening with the actually helped me find another job 

working for a different NGO, doing education monitoring, well education implementation. 

So they were doing a randomized control trial on a certain inter- educational intervention 

around the country. 



And so I was onboarded to be the coordinator of implementing that and then eventually of 

doing policy around scaling up the findings of that [00:08:00] intervention. And that was 

really like a lot of fun because,  I got the chance to to see, when we talk about policy, it 

sometimes it's esoteric. 

Is it the things that we write? Is it the relationships you build?  Like what exactly specifically 

is policy? Is it the laws, but it's like policy is like this really interesting space of like 

negotiation with people, negotiating terms, negotiating resources negotiating demands, 

competing demands really standing up for what you believe in and what she thinks is 

affective and putting that out there. 

And I really enjoyed that. In a way that I, I wouldn't have known, I would, if I hadn't sort of 

like lost my job and then kind of chanced into this opportunity. But I stayed there for some 

years, like three years. And then I was like, you know what?  I feel like having worked in all of 

Ghana, this is, I want to do something else. 

Like I want to do more. I don't want to leave the continent, but I want to do more then what 

I've been doing here. So let me look for those [00:09:00] opportunities. And it was 

interesting because the job that I have now, I almost did not apply for it when I read the job 

description,  in the way that, statistically women are. 

I was like, I don't know. I don't qualify in the sense that I don't think I have done many of 

these things. I mean, obviously now that I'm in the role, I'm like, I was definitely qualified. 

But. From what it looks like when I asked that I was like, I don't work in science and tech, I, 

don't have any relationship with any country outside Ghana you know just the different 

things that were spelled out in the J D set felt foreign, but I, it was sent to me three times 

and I take threes very, very seriously. 

So I was like, okay, the first time someone sends it, I'm like, Oh, okay. Yeah, this is cool. But 

like, I don't know. The second time somebody sends it, they were really insistent. Like, I'm a, 

you should really look into this and this person also works in the organization. So I was like, 

okay, well, if you're saying, you know, someone who works in it, knowing me and knowing 

my qualifications, that I should apply maybe, and then a third person who [00:10:00] had 

nothing. 

In fact, the fact that she sent it to me was probably the most random, because I mean, I 

don't know, she's not in the development world at all. I don't even know how it got to her 

desk that she even sends it to me, but she was like, look into this. Like, this seems 

interesting. And. To be fair in that same period. 

Like this was the year that I had done my first ever vision board. And I'm like a big believer in 

vision boarding. And so I did my first ever vision board. And as part of that, I said that I 

wanted to have reached beyond Ghana. I wanted to be able to travel. I wanted to take 

ownership of my position and, really be able to do it on my terms. 

And I wanted to make double what I was making because at the time I was making like, 

basically  so little that, you know for my student loans, when they calculated my income 



based repayment, it was zero because it was just like, I dunno how you can pay any loans 

after trying to, after trying to Live your life. 

Like this is not possible. So sounds like if I could just make double, this is what I'm making 

now. I will be so grateful. So the job [00:11:00] technically met all of those apartments.  I 

didn't feel like I was, I don't know, it didn't feel like I was qualified, but I applied. I applied 

and the, the interview went really well.  

I walked out of the interview like, wow, okay. That wasn't so bad.  I think I could do this. 

Well, this is the U S government. So I found out like three and a half months later. Yeah. And 

I've gone up three and a half months later that I got in it. And then I actually started like two 

and a half months later. 

But even that's kind of really a good transition going, you're talking about USG, waiting five 

months to start your job as properly records. So, yeah. So yeah, that's how I ended up at 

USA ID doing this work.  

Elyse: That's such an amazing story. And I feel like there's so much that I kind of want to dive 

into deeper on that and just pull out more. 

First of all, so true about the U S government. I think when I started at the FBI, it took me. 

God, I think I got a job offer in November, but then with the background check and 

everything, I ended up starting until the following [00:12:00] June. So you're right. Five 

months is a is is pretty much a record. 

 So I think that there's a real almost a manifestation aspect to your story, which I think is 

really interesting. 

And I, I don't mean to sound woo on this podcast or anything, but I really think that, it's sort 

of that sense of what you put out there will come back to you. So you put out a vision board, 

you sort of got all of these signs and were able to recognize them . 

And you were really sort of following your passion very organically. It sounds like you kind of 

were led from one thing to another and you ended up just in this position that may have 

seemed at the time, if you were looking back on it at a younger age, it's like something you 

can never really have imagined yourself doing in a totally new country and on a new 

continent. 

And I think that the power of just you know, having a sense of how you want your life to go. 

Even if you don't know where exactly it's going, [00:13:00] can be helpful because you'll 

always have that sense of whether or not you're on the right path. 

Amma: Yeah, I mean, I don't think visioning is woo woo at all. Elon Musk, you know, maybe 

he doesn't have a vision board, but it's very clear. He has a vision. He knows what makes 

sense for him. And I bring that up because that is probably something that doesn't seem as 

woo and people look at him and think he's crazy, but he's doing everything he said he's 

going to do. 



For me, I didn't know what I wanted to be doing in the job, but I went, I knew what I wanted 

to get out of the job. I wanted to be able to travel. I wanted to be able to grow in terms of 

the things that I was responsible for. 

And I wanted to make more money.  

And it would have been easy, had I not maybe had the visioning exercise to just put a 

completely off because it's like, yeah, I don't qualify. 

So yeah, I think that that's important for sure. 

Elyse: It makes your career feel less like you're jumping from one thing to another and more 

of an organic build. Right. And I think that's great. So not only do you have this really cool job 

at USAID, but you also have your own [00:14:00] podcast and your own company, Afropole 

podcast and Inside Out. What led you to decide to start those?  

Amma:  I was in the midst of these other three women and they were all starting businesses. 

They had jobs. We're also, you know, starting businesses. 

One of them was doing like customer experience work. One of them was doing sort of like a 

platform. The other one was working on some set of events and they were really interested 

in studying business. And I ended up almost like, Those kinds of like brainstorm groups 

where we would just sit down and ideate and share ideas, things like that. 

And so at the end of it, you know, at that point, everyone was like, okay, so we're starting. 

So everyone has to have a business. And I'm like, I have things that I want to do, but I don't 

actually see the business aspect or what is enterprising about what I want to accomplish, 

because for me, having lived in the Northeast to being raised amongst immigrant, African 

immigrant people, and then moving to the South and, you know, [00:15:00] seeing the the 

various lifestyles of African-Americans in the South or backwards and South, and then going 

to London and seeing like the two year already of being black and Europe and that kind of 

parallel. 

And then finally ending up on the continent, you know, A lot of black people, I was like, 

wow, there's some similarities. There are some differences. And there's an opportunity here. 

And I can't figure out what it is, but I feel like we need to seize it. So my friends were just 

like, yeah, you need to figure it out because we're all starting to get to this. 

And you have to start to maintain your position in this group. Basically. It was kind of like a,  

it was like a threat a little bit, but again, a good way  

Elyse: it's like good peer pressure, right?  

Amma: Yes, exactly. Good peer pressure. So I, I, you know, I did the business canvas, you 

know, the, the one-page business canvas thing, and really was thinking about who do I want 

to reach? 

What city do I want to accomplish by bringing these people together? You know? And 

eventually I came out with what is Africa Now, which is a platform to really connect African 



and African diaspora and people through. For the purposes of like wealth generation,  

[00:16:00] like how do we leverage our unique perspectives, our unique access points, 

wherever we are to build wealth together. 

That was like the basic premise. And then I it's like, okay, so is it like a box subscription? I 

don't know. And so I spent like the first two years really just like feeling around in the dark 

and trying to figure out what would build those connections and lead me on that path. And 

so we've done events, we have a communication space, we do merchandise, but now I really 

feel like, okay, yeah, I see what the business aspect of it, you know? And It was really just, 

knowing that I wanted to accomplish something that maybe I wouldn't be able to 

accomplish in my job.  

 So through Afropole I started hiring. And actually now that I'm reflecting on it, this is kind of 

a 360, because yeah, when I came to Ghana, I was doing skills work. 

As I said earlier, the job that brought me out here was about addressing the skills gap. And 

when I started hiring, I started to really see that gap, that people were knowledgeable, but 

they didn't have certain types of skills, especially like communication skills, visioning 

[00:17:00] coalition, the kind of soft skills that you need to really drive growth in an 

organization. 

Those like intrapreneurial skills that make a company grow. And so I was like, okay, well, 

how do I address this in my own company? So I thought, let me do like a little bit of mini pod 

that I could give to my employees as a orientation. And then after doing the pod, a lot of 

people were like, well, this is really useful. 

And so I thought, okay, well, let me do a second part where I can get feedback from other 

people. And that's basically how it started. And from there now, it's like a program that 

really is helping to fill that skills gap as it relates to innovation, entrepreneurship within an 

organization. 

 Elyse: What do you think holds people back from becoming intrapreneurs or sort of 

leveraging intrepreneurship in their role? Do you think that its unfamiliarity that that's even 

possible? Or do you think that it's something else? 

Amma: Well, I think a lot of that comes just from the staff and the visioning. When you have 

that [00:18:00] vision, then you open yourself to begin to plan, to seek opportunities. Like 

we were saying earlier to see other people who bought the same car, right? Like those 

things start to become clear. They start to come out of the dark for you. But I find that a lot 

of people just quite frankly, do not have a vision for their careers for themselves in that way, 

maybe they have the like, idea, like, Oh, you know, I want to lead or I want to be, I want a 

promotion or, you know, I want to make more money or whatever, but they don't actually 

have a vision of like, how do I want to feel, what do I want to be doing? 

What impact do I want to make? What places do I want to see? What kind of people do I 

want to be engaging with those kinds of things, those questions. And so in the absence of 

that, everything else falters, I mean, you might have intrepreneurial skills, right? Like you 



might have the coalition building skill, like the ability to really talk to people, build networks, 

collaborate. 

You might have the, the reflective skills to really be, iterative and to think about how you can 

grow. You might even be an innovative by creative problem solving  person, but to bring all 

of that together, to ensure [00:19:00] that you're moving on a specific path, I think it's the 

first part is a vision. 

And, for various reasons, including one, not knowing, maybe being intimidated, having self 

doubt or like mental blocks that, for whatever reason, maybe having a raise and what we 

believe about ourselves as women, as women of people of color, as you know, people with 

disabilities, whatever thing that we think might limit us. 

We put blocks on our mind about what we can do, where we can go. And that means that 

our visions either don't have them, or they're very limited, which will also limit the kind of 

actions that we can take. So I think those are all related to just like vision sense of self.  

Elyse: Yeah, there's so there's a couple of things I want to add to what you were just saying. 

One is, I think it's not only being able to have a vision, it's being able to have a specific vision. 

I mean, you were, as you were saying, it's who are the kind of people I want to be involved 

with? Where do I want to go if I travel? What is the kind of lifestyle I want to have? 

So it's, it's sort of outlining, [00:20:00] people, they talk about smart goals, a lot, right? 

Specific, measurable, attainable, relevant and time-bound and it's almost like developing a 

smart vision. So even if you don't know exactly what the next step is, that you have, or you 

don't know like what specific role or job you're going to have you at least have sort of the 

lifestyle component worked out and there are specifics around what you want to achieve. 

 And I think that's such a great way to think about it. Especially as you're going through and if 

you're developing a vision board or even if you're just journaling or you're just kind of 

writing down or even thinking about what you want, you know, it's helpful to think about it 

in those terms. 

And then you said something else that I thought was super interesting. You said, Certain 

people have things that hold them back, like fears, intimidation, and especially for, 

minorities, women, people with disabilities, all that kind of stuff. And [00:21:00] it's funny, 

cause I I've been reading this book. 

I don't know if you've read this, but it's shoe dog by Phil Knight, who's the founder of Nike. 

Yeah. And and it's really, it's, it's a memoir and it's really, really interesting. And I just read 

something in there really last night where he said competition is about forgetting the other 

people exist. Essentially, in order to be competitive, you kind of have to forget that there are 

people competing with you. You sort of have to forget all of the things that could potentially 

hold you back and go after it anyway. 

 Amma:  And it makes complete sense because as someone who was part of a, a challenge 

last month called the dashboard challenge to really reach out to people and, you know, 



break these barriers to build partnerships and, something that really stood out for me was 

this idea that like, Oh, well there are too many people already doing what I'm doing, or, you 

know it's a different way of looking at competition. Cause you, you basically take yourself 

out of the running because you feel like there are too many people to stand out. And 

[00:22:00] I really relate to, what you're saying because even with the job that I have now, in 

my mind, I'm like, I don't think I'm qualified and I'm sure there are lots of people who would 

want to work for the U S embassy in Ghana  who would be perfectly suitable for this 

position. So I don't want to to set myself up to be rejected and all of that to say, like at the 

core of being afraid of competition or anything like that, it's fear, right? 

 There's a video I saw from Kobe Bryant who was saying that when people say that he's 

cocky when he gets on the court and his he's like, I've practiced. So, so much that what I'm 

doing is muscle memory. I've earned the right to be what seems to be cocky. I'm just 

confident because I've done it so many times, I feel really okay about what it is that I'm 

doing. And if I meet something that is not what I practice, I at least know that I'm physically 

capable. I've done what I need to do with my body to at least withstand pressure. And I 

thought that that was so interesting. 

There's maybe there's competition. Obviously there's always competition. There's always 

people doing what you're [00:23:00] doing, seeking to for role seeking roles that you are 

seeking starting businesses as you're starting XYZ, but if you're in your lane moving 

excellently, you will have an audience. 

 You will get what you need to get out of that experience, and you can walk confidently and 

not because you've trained, 9,000 times at anything thrown your way. You are still physically 

or mentally or spiritual, however, whatever type of preparation the task requires prepared 

to do what is needed to adapt. 

And yeah, I completely agree with that.  

Elyse: That's so true. Kobe. Bryant is such a great example because he spent thousands of 

hours practicing things like how to dribble a ball, right? Like the simplest, most fundamental 

skills that you can potentially imagine, he just spent so much time on, and that is what made 

him incredible at what he did. And I think that's really applicable because one, yeah, it's 

[00:24:00] about not being afraid of that fear of rejection. It's about seeing something you 

want and going for it anyway. But it's also about developing such a good foundation. 

What I like to call your transferable skills . You know what your specialties are . You know 

what your superpowers are and you're able to apply them to anything that you want to do. 

And I think if you have a really good understanding of what those superpowers are for you, 

and it's very, I'm talking about soft skills kind of stuff, I'm talking about communication, I'm 

talking about project management. 

Like whatever it is for you and using those to propel yourself into any role.  

And so in your teaching of intrepreneurship in Ghana and helping people kind of recognize 

the opportunities to use intrepreneurship to further themselves in their careers, how do 



people change once they [00:25:00] start to use this skill and develop the skill of 

intrapreneurship. 

Amma: I have been doing for the last three years, vision board parties. Oftentimes when 

people think of a vision board party, they think, Oh, we're going to come and literally do a 

vision board. And then four hours later, we haven't started vision boarding and people are 

like, Oh, okay. 

This is very different than what I expected, but what I've realized from doing those parties is 

how much we don't get an opportunity to reflect and really sit with ourselves about exactly 

our skills,  our ups and downs of good, our life journey and how that affects who we are and 

what we bring our experiences, et cetera, because as you were mentioning transferable 

skills, that's something that I think I've only recently figured out what mine are, what are the 

sort of things where it's like, no matter where I go, I know that I have this framework of 

thinking. 

I know I have these set of things that I apply. And that's going to make my work excellent 

everywhere. And that's something that I really need to let people know.  It comes because 

you develop that reflective practice. And so [00:26:00] in my experience with these vision 

board parties I've had people who come every single year. 

They've come all three of the years and every year they're just like I come because without 

this board, or without this opportunity to reflect I feel like I was just like moving in any kind 

of direction. But once I started doing this vision boarding, I started noticing things. One 

person that I spoke to,  one of the things that she put on her vision board was about like just 

opening her up, opening herself up for kindness, like for people to just like pour into her life 

seems like a very strange thing. 

But I mean, considering that she might've been going through a situation where, she 

might've been closed off and wasn't really building relationships, she wanted to open 

herself. And she was saying that,  because she had made that up in her mind and made that 

a part of her vision board, and about part of what she was doing, she made really important 

contacts for her career. 

 She was in law school that really helped her on her directions.  She's moved up, she's gotten 

career mentors, things like that. And for me, like, that's such a powerful thing to consider 

that [00:27:00] really, it wasn't like going to get another master's or sitting through some 

really extensive training per se. 

It was just having an opportunity for five hours in a day to sit with yourself, reflect, build a 

vision for yourself and open yourself up for the opportunities that really abound that way. 

And every year that vision board party has gotten bigger and bigger. And this year we did a 

virtual one, obviously because of COVID. 

And I think the feedback that I got from this one was actually probably some of the best 

feedback I've gotten in all three of the years. And so I think that for me, like I see the proof 

being that once we would take that initial step of visioning and doing these vision boards 



that it opens them to so many other types of things. As it relates to the podcast overall, I'm 

actually in the midst now of turning it into a course. 

I just finished the inside out guide, the intrapreneurship guide, which will be coming out next 

week. And so it helps people to walk through the [00:28:00] podcast episodes in a way that, 

you know, that allows you to think about like, what is backwards planning or,  how do I do 

stakeholder mapping the people around me so that I know how I can leverage my network? 

Or how do I develop a reflective practice in my work or, meet up and get feedback or 360 

feedback, things like that. The podcast episodes have some of this information, but I realized 

that people really want it. 

 After the guide I would publish an online course that will sort of provide over 

entrepreneurship training so that people can get, the in-depth of Each of the areas 

specifically. Once you're done the visioning, how do you do the planning? 

How do you do the executing? How do you do the coalition building? And so I know people 

have been asking for a while now, like post vision board, like let's do a six month or let's do, 

something that helps with planning. And so finally I'm getting to it and I'm hoping to publish 

it, to have the course by the end of the month of April, available for people to do that as 

well. 

[00:29:00] Elyse: That's great. Do you see what's next for you? I mean, is, is going full time 

into this, into your sort of your entrepreneurial endeavors, your next step?  

Amma: Maybe, I mean, for me, I, I really liked what I do in my work. I love, working with 

regional organizations. 

I actually do some, some of this learning and development in my work as well. Just like 

thinking about how you go from strategies implementation. And so I really liked that. But 

yeah, I mean, over the course of the next four or five years, I do want to transition into more 

entrepreneurial work and supporting organizations and supporting people who are seeking 

to become entrepreneurs. 

So that's definitely a goal.  

This has been such a great conversation and I can't believe we're running out of time 

already,  I mean, obviously we've talked about so much. 

We talked about visioning, we talked about transferable skills. We've talked about setting 

goals and entrepreneurship, but is there any other advice you would have for people who 

are looking to [00:30:00] make a career change? 

Yeah. I mean, I think doing a stock-taking exactly as you were saying of your transferable 

skills, being able to identify specifically what You know, what you have been praised on, like 

something that I really like to keep and why feedback is so important are my evaluations. 



I find that my evaluations provide excellent fodder for CVS. Excellent, wording that I need for 

cover letters and then excellent wording for the set of skills that, show up over and over 

again, that then become transferable.  

And then also provides those examples of when you've done that, that is like a really good 

stock of all of your transferable skills in one place. And once you have that you can look at 

different areas. Like taking out the subject matter, whether it's an oil and gas, whether 

you're working for government, whether you're working, finance or, in policy or wherever 

taking out the knowledge bit and focusing on the skill that you can do that kind of matching . 

Like seeing, okay, where are [00:31:00] the skills that I get evaluated on showing up and 

where I'm praised on and where do I see them in different JDS and if possible, where are 

there opportunities, even within the organization, I'm already in to get different types of 

subject matter expertise. Like, can I be put on a project or be put on it or something that is 

maybe outside of my subject matter, but still within my skills set. 

And that's one way I would think to do that.  

Elyse: Yeah, absolutely. And there's so many opportunities within organizations too. I mean, 

it's shadowing, it's taking on other projects. It's just setting up coffee chats with people. I 

mean, I think it really is about leveraging where you are to figure out where you want to go. 

And so my last question for you is what is your definition of success? 

Amma: My definition of success is options.  I think success for me is being able to live a life 

where I can choose what I want to do. I'm not restricted by maybe resources or [00:32:00] 

time or people or my health or whatever. Like, I feel completely free to make my most 

optimal decision at any time. 

And even if that optimal decision is limited by some other so valuable factor. Like I loved, 

being in a relationship or having children still feeling like even within that set, I have options. 

I think for me, that's exciting.  

Elyse: Well, Amma thank you so much for being on this show has been so great having you, 

where can people find you? 

Amma: Yeah, so you can find me on LinkedIn.  I'm on Twitter, @amma_aboagye. And then 

my website www.ammaaboagye.com  

Elyse: awesome. And I'll put a link to all of these in the show notes as well. Thank you again 

for being on the show. It was so great to have you, and I hope people were as inspired by 

listening to this conversation as I was. 

Amma: Thank you. Thank you so much for inviting me. I really enjoyed it.  

 


